GROSSMONT/CUYAMACA COMMUNITY COLLEGE DISTRICT

PEER/MANAGER
INSTRUCTOR EVALUATION FORM
(Used when the assignment includes an Intercollegiate Athletics’ Class)

	Instructor: 
	[bookmark: Text13][bookmark: _GoBack]     
	Course :
	[bookmark: Text14]     
	Date: 
	[bookmark: Text15]     



	
Evaluation statement prepared by: 
	
     




Categories for evaluation are based on the official Job Description and include the following:

	
CLASSROOM INSTRUCTION
	
INTERCOLLEGIATE ATHLETICS

	
Command of subject matter
Communication of subject matter
Preparation for class
Relationship of content to course objectives
Teaching methods used
Responsiveness to students
Availability to students
Learning climate created
Awareness of student differences
Evidence of professional growth
Quality of professional relationships
Related duties as specified in the official 
Job Description



	
Command of Subject matter
Active participation in recruiting process, and transfer to
   four-year institutions
Evidence of discipline in players’ behavior and
   performances	
Knowledge of local and state regulations and district 
   procedures and policies related to athletics
Selection and supervision of assistant coaches
Assisting student athletes in their academic progress
Creating and monitoring sport schedules and budget
Working with Athletic director and promoting fund raising
   activities
Quality of communication with college staff, media, and
   community at large
Effectiveness of coaching methods and communication;
   responsiveness of athletes
Adhere to the duties of the head coach as outlined in the
   college Coach’s Handbook
Adhere to professional standards of coaching and ethical
   codes of behavior as outlined in college catalog










INSTRUCTOR EVALUATION FORM - Page 2
(Used when the assignment includes an Intercollegiate Athletics’ Class)


COMMENTS/SUGGESTIONS

	[bookmark: Text16]     


The instructor meets the standards for employment at this institution.

[bookmark: Check10]Strongly Agree	  5 |_|     4.5|_|     4|_|     3.5|_|     3|_|     2.5|_|     2|_|     1.5|_|     1|_|	
Strongly Disagree



RECOMMENDATIONS: The Collective Bargaining Agreement  (sections 5.6.2.7, 5.7.4.1, 5.8.4.1) states that IF recommendations are made by the evaluator(s), a written response to these recommendations is required by the evaluee and that response must be submitted to the appropriate dean within ten working days of receipt of the Summary Report.
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