1. Encourage the Development of Protocols for Faculty Experiencing Workplace Violence or Threats on Social Media
Whereas, Faculty in the California Community Colleges system have the right of academic freedom in the classroom, free from threats, intimidation, and workplace violence, whether occurring in person or through digital platforms such as social media; 
Whereas, The rise of online harassment and social media threats against academic freedom in the classroom has created new safety concerns that can adversely impact faculty well-being, teaching effectiveness, and the ability to carry out professional responsibilities; 
Whereas, While some colleges may have existing safety policies or crisis response protocols, there is currently no systemwide requirement or consistent set of guidelines addressing how colleges should respond when faculty members experience workplace violence or targeted threats on social media; and
Whereas, The California Community Colleges Chancellor’s Office (CCCCO) has the authority to provide leadership, guidance, and accountability to ensure that all colleges develop clear, equitable, and supportive protocols that protect faculty safety and reinforce institutional commitments to a healthy campus climate;
Resolved, That the Academic Senate for California Community Colleges (ASCCC) encourage the CCCCO to direct colleges to develop and implement formal protocols to address workplace violence and social media threats targeting faculty, ensuring timely response, institutional support, and appropriate protections; and
Resolved, That the Academic Senate for California Community Colleges work with the CCCCO, local academic senates, and other system partners to ensure that such protocols are transparent, equitable, and prioritize the safety, dignity, and academic freedom of faculty members.
CONTACT | Sharon Sampson, EdD, Grossmont College


2. Encourage the CCCCO to Facilitate Trainings on the Equal Employment Opportunity (EEO) Plan
Whereas, The California Community Colleges Equal Employment Opportunity (EEO) Plan serves as a critical framework to ensure equitable hiring, retention, and advancement practices across the system, aligned with the core values of diversity, equity, inclusion, accessibility, and anti-racism; 
Whereas, Faculty leaders, hiring committees, administrators, and classified professionals across the 116 California Community Colleges require consistent, accessible, and comprehensive training to effectively implement the EEO Plan and fulfill their responsibilities in fostering equity and eliminating bias in recruitment and hiring processes; 
Whereas, The California Community Colleges Chancellor’s Office (CCCCO) holds the responsibility of guiding and supporting colleges in the development and implementation of their EEO Plans, and systemwide trainings led or facilitated by the CCCCO would strengthen local capacity, consistency, and accountability; and
Whereas, The Academic Senate for California Community Colleges (ASCCC) has long supported and advanced efforts to increase faculty and staff diversity, and recognizes that effective implementation of the EEO Plan is essential to achieving a more representative and inclusive workforce;
Resolved, That the Academic Senate for California Community Colleges encourage the CCCCO to continue to facilitate systemwide trainings on the EEO Plan to ensure consistent understanding, effective implementation, and alignment with the system’s diversity, equity, inclusion, accessibility, and anti-racism goals; and
Resolved, that the Academic Senate for California Community Colleges work collaboratively with the CCCCO to provide faculty input and partnership in the design and delivery of such training to maximize their effectiveness for all constituent groups.
CONTACT | Sharon Sampson, EdD, Grossmont College


3. Request for CCCCO Impact Analysis and Timeline Review for Multiple Initiatives
Whereas, California community colleges are simultaneously implementing multiple statewide initiatives with accelerated and frequent reporting requirements[footnoteRef:1];  [1:  https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/College-Finance-and-Facilities-Planning/Fiscal-Standards-and-Accountability-Unit/Reporting-Portal ] 

Whereas, The compressed and restrictive timelines create an undue burden on colleges, particularly small and under-resourced colleges, by straining limited personnel, data/IT capacity, and professional development bandwidth, thereby diverting attention from instruction and direct student support; 
Whereas, Some initiatives are legislatively mandated and/or aligned with Vision 2030 goals, yet implementation schedules and reporting cadences are often within the purview of the California Community Colleges Chancellor’s Office (CCCCO) and can be informed by stakeholder input; and
Whereas, Transparent impact analysis and realistic, phased timelines will improve data quality, compliance, and, most importantly, student outcomes;
Resolved, That the Academic Senate for California Community Colleges (ASCCC) request that CCCCO conduct and publicly share a comprehensive impact analysis of the cumulative workload and resource implications of concurrent initiatives with accelerated reporting requirements including fiscal, staffing, technology, professional development, and equity impacts, with attention to college size and rural/remote contexts; 
Resolved, That the Academic Senate for California Community Colleges request that, based on this analysis, the CCCCO recalibrate implementation and reporting timelines by providing phased rollouts, reasonable extensions or grace periods, and alternative compliance options where appropriate, to reduce undue burden on colleges with limited resources; 
Resolved, That the Academic Senate for California Community Colleges urge the CCCCO to co-develop future timelines with system stakeholders, including local academic senates, Chief Instructional Officers, Institutional Researchers, IT professionals, and student representatives, and to establish a standard minimum notice period prior to new or changed reporting requirements, except when precluded by statute; and
Resolved, That the Academic Senate for California Community Colleges advocate, as needed, with the Legislature and the Board of Governors to align statutory and regulatory deadlines with realistic campus capacity, and to secure technical assistance and funding to meet any accelerated mandates.
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4. Protecting Student Course Information Integrity and Preventing Last-Minute Course Attribute Changes 

Whereas, Students rely on accurate course information—including Peer Online Course Review (POCR) badges, Zero Textbook Cost (ZTC) designations, required technology, and other course attributes—when making enrollment decisions, and last-minute changes to these attributes constitute a “bait and switch” practice that undermines student trust and informed choice; 

Whereas, Existing legislation already affirms the importance of providing students with accurate course information prior to enrollment, including California Code of Regulations, Title 5, section 55005[footnoteRef:2], which requires disclosure of key distance education course elements such as technology needs and proctoring requirements, and Education Code § 66406.9[footnoteRef:3] (implementing SB 1359), which requires Zero Textbook Cost (ZTC) courses to be clearly identified at the time of registration, demonstrating the legislative expectation that students must have reliable course information when making enrollment decisions; and [2:  Title 5, section 55005]  [3:  Education Code § 66406.9] 


Whereas, Last-minute changes that result from faculty reassignments can impose significant financial burdens on students and alter the learning conditions under which students enrolled, such as when a ZTC course is changed to require costly textbooks, or when a POCR-badged course is swapped for a non-reviewed section after enrollment; 

Resolved, That the Academic Senate for California Community Colleges (ASCCC) affirm that student-facing course attributes, such as POCR badges, ZTC designations, required technology, and proctoring requirements, represent commitments made at the time of enrollment and should not be changed once students have registered; 

Resolved, That the Academic Senate for California Community Colleges encourage local academic senates to develop and adopt policies that protect the integrity of student-facing course attributes once students are enrolled, including clear guidelines for faculty assignments and limitations on last-minute course changes that affect enrollment decisions; and

Resolved, That the Academic Senate for California Community Colleges request that the California Community Colleges Chancellor’s Office provide clear statewide guidance to ensure that colleges protect course attribute integrity and prevent last-minute changes that materially alter the enrollment conditions for students.

CONTACT | Adelle Roe, Grossmont College


5. Developing a Consistent Method for Calculating Student Cost Savings Resulting from Open Educational Resources Adoption
Whereas, The Academic Senate for California Community Colleges (ASCCC) has long supported lowering course material costs through the adoption of open educational resources (Resolutions 03.05 F21[footnoteRef:4]; 17.02 F18[footnoteRef:5]); [4:  https://www.asccc.org/resolutions/zero-means-zero-textbook-cost ]  [5:  https://www.asccc.org/directory/open-educational-resources-initiative-oeri ] 

Whereas, The adoption of open educational resources saves students money, but gathering the data to calculate actual cost-savings is labor-intensive and there is no standardized systemwide method to facilitate the calculation of savings that colleges could use to track and quantify savings; 
Whereas, A simple standardized method for calculating the cost savings that result from the adoption of open educational resources, such as using a stipulated class size and textbook cost, would allow for the compilation of savings-related data and as well as support the advocacy for ongoing OER funding; and 
Whereas, Data demonstrating the return on investment associated with open educational resources (OER) is necessary to advocate for ensuring the sustainability of OERefforts (Resolution 11.03 S21[footnoteRef:6]); [6:  https://www.asccc.org/directory/open-educational-resources-initiative-oeri ] 

Resolved, That the Academic Senate for California Community Colleges work with system partners to research and develop a standardized method for calculating student savings resulting from the adoption of open educational resources that can be applied across all California community colleges, simplifying the gathering of impact data and allowing for publication and comparisons; and
Resolved, That the Academic Senate for California Community Colleges present this recommended method for consideration by local academic senates no later than the Spring 2026 Plenary Session.
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6. Support for AI Literacy Integration in General Education and Workforce Development Programs

Whereas, A September press release[footnoteRef:7] from the California Community Colleges Chancellor’s Office announced a partnership with Google whereby artificial intelligence tools and training are being provided to the students and faculty of the California Community Colleges; [7:  https://www.cccco.edu/About-Us/News-and-Media/Press-Releases/2025-ai-partnership-with-google ] 


Whereas, Faculty have an important role in making recommendations regarding curriculum, degree requirements, program development, and professional development[footnoteRef:8]; and faculty[footnoteRef:9] who are duly hired through agreed-upon district process[footnoteRef:10] are ultimately responsible for delivering the curriculum; [8:  https://govt.westlaw.com/calregs/Document/I604256434C6911EC93A8000D3A7C4BC3?viewType=FullText&bhcp=1&transitionType=Default&contextData=%28sc.Default%29 ]  [9:  https://codes.findlaw.com/ca/education-code/edc-sect-87359-2.html ]  [10:  https://codes.findlaw.com/ca/education-code/edc-sect-87359.html ] 


Whereas, Artificial intelligence skills are becoming increasingly sought-after by employers and artificial intelligence continues to be a tool to which students will have access therefore developing artificial intelligence literacy among students will be necessary to train our students for future jobs and for their continued educational goals; and

Whereas, Faculty will also need upskilling to increase awareness of the benefits and limitations of artificial intelligence in teaching, learning, and workforce preparation;

Resolved, That the Academic Senate for California Community Colleges work with the California Community Colleges Chancellor’s Office to advocate for resources to support faculty professional development in developing artificial intelligence literacy among students;

Resolved, That the Academic Senate for California Community Colleges establish a faculty taskforce to draft language on how artificial intelligence literacy can be included in curriculum across the disciplines, and present this draft language to the Fall 2026 Plenary Session; and

Resolved, That the Academic Senate for California Community Colleges work with the California Community Colleges Chancellor’s Office to explore revisions to Title 5 regulations and related guidance to integrate artificial intelligence (AI) literacy within general education and workforce development programs, ensuring that students acquire the critical thinking, ethical reasoning, and technological competencies necessary to engage responsibly with AI technologies, advance innovation across disciplines, and strengthen California’s and the nation’s global competitiveness.
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